
COMPUTATION FOR WITHHOLDING TAX 
(Effective January 1, 2013) 

 
 

BIWEEKLY PAYROLL PERIOD 
 
Subtract from gross biweekly salary $150.00 for each exemption claimed on the W-4 form and the following employee deduction items:  (1) Group 
Medical, Dental, Vision, and ADD Insurance(s), (2) Teacher Retirement or Optional Retirement, (3) Tax Sheltered Annuities, (4) Deferred 
Compensation Plan, (5) Tax Saver Plan Spending Account (including administrative fee), and (6) Parking.  Add any longevity or hazardous duty 
payments.  Use the resulting amount in the appropriate area below to compute the withholding tax. 
 
 Single Person - including head of household   Married Person 
 
 If the wage in excess  The amount of    If the wage in excess The amount of  
 of deducted  income tax to    of deducted exemptions income tax to 
 exemptions is:  be withheld:    is:   be withheld: 
 
    Over     -  But Not Over   Over    -  But Not Over 

$       0 - $          85 … 0.00% less $    0.00  $       0 - $        319 … 0.00% less $    0.00 
85 - 428 … 10.00% less 8.50  319 - 1,006 … 10.00% less 31.90 

428 - 1,479 … 15.00% less 29.90  1,006 - 3,108 … 15.00% less 82.20 
1,479 - 3,463 … 25.00% less 177.80  3,108 - 5,950 … 25.00% less 393.00 
3,463 - 7,133 … 28.00% less 281.69  5,950 - 8,898 … 28.00% less 571.50 
7,133 - 15,406 … 33.00% less 638.34  8,898 - 15,640 … 33.00% less 1016.40 

15,406 - 15,469 … 35.00% less 946.46  15,640 - 17,627 … 35.00% less 1329.20 
15,469 - 9,999,999 … 39.60% less 1658.03  17,627 - 9,999,999 … 39.60% less 2140.04 

 
The table above is based on a two week or 10 work-day payroll period. If the actual number of days paid is otherwise, the values need to be adjusted 
accordingly.  For example, if there are 5 days in the pay period, the adjustment value for all the non-percentage values in the table above would be 
5/10 or .5. 
 

MONTHLY PAYROLL PERIOD 
 
Subtract from gross monthly salary $325.00 for each exemption claimed on the W-4 form and the following employee deduction items:  (1) Group 
Medical, Dental, Vision, and ADD Insurance(s), (2) Teacher Retirement or Optional Retirement, (3) Tax Sheltered Annuities, (4) Deferred 
Compensation Plan, (5) Tax Saver Plan Spending Account (including administrative fee), and (6) Parking.  Add any longevity or hazardous duty 
payments.  Use the resulting amount in the appropriate area below to compute the withholding tax. 
 
 Single Person - including head of household   Married Person 
 
 If the wage in excess  The amount of    If the wage in excess The amount of  
 of deducted  income tax to    of deducted exemptions income tax to 
 exemptions is:   be withheld:  is:    be withheld: 
 
   Over      -  But Not Over   Over    -  But Not Over 

0 - 183 … 0.00% less 0.00  0 - 692 … 0.00% less 0.00 
183 - 927 … 10.00% less 18.30  692 - 2,179 … 10.00% less 69.20 
927 - 3,204 … 15.00% less 64.65  2,179 - 6,733 … 15.00% less 178.15 

3,204 - 7,504 … 25.00% less 385.05  6,733 - 12,892 … 25.00% less 851.45 
7,504 - 15,454 … 28.00% less 610.17  12,892 - 19,279 … 28.00% less 1238.21 

15,454 - 33,379 … 33.00% less 1382.87  19,279 - 33,888 … 33.00% less 2202.16 
33,379 - 33,517 … 35.00% less 2050.45  33,888 - 38,192 … 35.00% less 2879.92 
33,517 - 9,999,999 … 39.60% less 3592.23  38,192 - 9,999,999 … 39.60% less 4636.75 

 
  
Social Security -  (OASI Portion) - The employee will pay 6.20% to maximum earnings of $113,700 for this calendar year. 

(OAHI Portion-Medicare) - The employee will pay 1.45% on all earnings up to $200,000 and 2.35% on all earnings in excess 
of $200,000 (no maximum) for this calendar year. 

 
Teacher Retirement (TRS) - The present employee contribution for TRS is 6.40% of gross earnings and the State contribution is 6.4%. 
 
Optional Retirement Program (ORP) - The present employee contribution for ORP is 6.65% of gross earnings and the State contribution is 6.40% 

(or 8.50% if enrolled in ORP on or before August 31, 1995.) 



 

COMPUTATION FOR WITHHOLDING TAX 

(Effective January 1, 2012) 

 

 

BIWEEKLY PAYROLL PERIOD 

 
Subtract from gross biweekly salary $146.15 for each exemption claimed on the W-4 form and the following employee deduction items:  (1) Group 

Medical, Dental, Vision, and ADD Insurance(s), (2) Teacher Retirement or Optional Retirement, (3) Tax Sheltered Annuities, (4) Deferred 

Compensation Plan, (5) Tax Saver Plan Spending Account (including administrative fee), and (6) Parking.  Add any longevity or hazardous duty 

payments.  Use the resulting amount in the appropriate area below to compute the withholding tax. 

 

 Single Person - including head of household   Married Person 

 

 If the wage in excess  The amount of    If the wage in excess The amount of  

 of deducted  income tax to    of deducted exemptions income tax to 

 exemptions is:  be withheld:    is:   be withheld: 

 

  Over   -    But Not Over Over  -  But Not Over 

 

 $ 0 - $     83 ................ -0- $  0 - $    312 ..............  -0- 

        83   -      417............... 10% less       $     8.30       312 -        981........... 10% less      $   31.20 

      417   -   1,442............... 15% less           29.15       981 -     3,031........... 15% less          80.25 

   1,442 - 3,377............... 25% less 173.35    3,031 -   5,800........... 25% less 383.35 

   3,377 - 6,954............... 28% less 274.66    5,800 -   8,675........... 28% less 557.35 

   6,954   -   15,019..........…..33% less 622.36    8,675 - 15,248........... 33% less 991.10 

        15,019 -  9,999,999.......….35% less                922.74               15,248 -  9,999,999......... 35% less         1,296.06 

 

The table above is based on a two week or 10 work-day payroll period. If the actual number of days paid is otherwise, the values need to be adjusted 

accordingly.  For example, if there are 5 days in the pay period, the adjustment value for all the non-percentage values in the table above would be 

5/10 or .5. 

 

MONTHLY PAYROLL PERIOD 

 
Subtract from gross monthly salary $316.67 for each exemption claimed on the W-4 form and the following employee deduction items:  (1) Group 

Medical, Dental, Vision, and ADD Insurance(s), (2) Teacher Retirement or Optional Retirement, (3) Tax Sheltered Annuities, (4) Deferred 

Compensation Plan, (5) Tax Saver Plan Spending Account (including administrative fee), and (6) Parking.  Add any longevity or hazardous duty 

payments.  Use the resulting amount in the appropriate area below to compute the withholding tax. 

 

 Single Person - including head of household   Married Person 

 

 If the wage in excess   The amount of  If the wage in excess  The amount of  

 of deducted   income tax to  of deducted exemptions   income tax to 

 exemptions is:   be withheld:  is:    be withheld: 

 

  Over   -    But Not Over Over  -  But Not Over 

 

 $ 0 - $   179 ................ -0- $ 0 - $     675 ..............  -0- 

      179   -      904............... 10% less       $      17.90      675 -     2,125........... 10% less      $      67.50 

      904 - 3,125............... 15% less      63.10   2,125 -   6,567........... 15% less               173.75 

   3,125 -     7,317............... 25% less    375.60   6,567 - 12,567........... 25% less               830.45 

          7,317 -   15,067............... 28% less       595.11 12,567 -     18,796........... 28% less            1,207.46 

               15,067    -   32,542................33% less     1,348.46  18,796     -     33,038………   33% less    2,147.26 

        32,542 -  9,999,999........... 35% less  1,999.30 33,038 -  9,999,999....….    35% less           2,808.02 

  

 

Social Security -  (OASI Portion) - The employee will pay 4.20% to maximum earnings of $110,100 for this calendar year. 

(OAHI Portion-Medicare) - The employee will pay 1.45% on all earnings (no maximum) for this calendar year. 

 

Teacher Retirement (TRS) - The present employee contribution for TRS is 6.40% of gross earnings and the State contribution is 6.0%. 

 

Optional Retirement Program (ORP) - The present employee contribution for ORP is 6.65% of gross earnings and the State contribution is 6.40% 

(or 8.50% if enrolled in ORP on or before August 31, 1995.) 

 

Emoluments – FIT is calculated at the flat 25% rate. 

  



 

 

COMPUTATION FOR WITHHOLDING TAX 

(Effective January 1, 2011) 

 

 

BIWEEKLY PAYROLL PERIOD 

 
Subtract from gross biweekly salary $142.31 for each exemption claimed on the W-4 form and the following employee deduction items:  (1) Group 

Medical, Dental, Vision, and ADD Insurance(s), (2) Teacher Retirement or Optional Retirement, (3) Tax Sheltered Annuities, (4) Deferred 

Compensation Plan, (5) Tax Saver Plan Spending Account (including administrative fee), and (6) Parking.  Add any longevity or hazardous duty 

payments.  Use the resulting amount in the appropriate area below to compute the withholding tax. 

 

 Single Person - including head of household   Married Person 

 

 If the wage in excess  The amount of    If the wage in excess The amount of  

 of deducted  income tax to    of deducted exemptions income tax to 

 exemptions is:  be withheld:    is:   be withheld: 

 

  Over   -    But Not Over Over  -  But Not Over 

 

 $ 0 - $     81 ................ -0- $  0 - $    304 ..............  -0- 

        81   -      408............... 10% less       $    8.10       304 -        958........... 10% less      $   30.40 

      408   -   1,408............... 15% less           28.50       958 -     2,958........... 15% less          78.30 

   1,408 - 3,296............... 25% less 169.30    2,958 -   5,663........... 25% less 374.10 

   3,296 - 6,788............... 28% less 268.18    5,663 -   8,469........... 28% less 543.99 

   6,788   -   14,663..........…..33% less 607.58    8,469 - 14,887........... 33% less 967.44 

        14,663 -  9,999,999.......….35% less                900.84               14,887 -  9,999,999......... 35% less         1,265.18 

 

The table above is based on a two week or 10 work-day payroll period. If the actual number of days paid is otherwise, the values need to be adjusted 

accordingly.  For example, if there are 5 days in the pay period, the adjustment value for all the non-percentage values in the table above would be 

5/10 or .5. 

 

MONTHLY PAYROLL PERIOD 

 
Subtract from gross monthly salary $308.33 for each exemption claimed on the W-4 form and the following employee deduction items:  (1) Group 

Medical, Dental, Vision, and ADD Insurance(s), (2) Teacher Retirement or Optional Retirement, (3) Tax Sheltered Annuities, (4) Deferred 

Compensation Plan, (5) Tax Saver Plan Spending Account (including administrative fee), and (6) Parking.  Add any longevity or hazardous duty 

payments.  Use the resulting amount in the appropriate area below to compute the withholding tax. 

 

 Single Person - including head of household   Married Person 

 

 If the wage in excess   The amount of  If the wage in excess  The amount of  

 of deducted   income tax to  of deducted exemptions   income tax to 

 exemptions is:   be withheld:  is:    be withheld: 

 

  Over   -    But Not Over Over  -  But Not Over 

 

 $ 0 - $   175 ................ -0- $ 0 - $     658 ..............  -0- 

      175   -      883............... 10% less       $      17.50      658 -     2,075........... 10% less      $      65.80 

      883 - 3,050............... 15% less      61.65   2,075 -   6,408........... 15% less               169.55 

   3,050 -     7,142............... 25% less    366.65   6,408 - 12,271........... 25% less               810.35 

          7,142 -   14,708............... 28% less       580.91 12,271 -     18,350........... 28% less            1,178.48 

               14,708    -   31,771................33% less     1,316.31  18,350     -     32,254………   33% less    2,095.98 

        31,771 -  9,999,999........... 35% less  1,951.73 32,254 -  9,999,999....….    35% less           2,741.06 

  

 

Social Security -  (OASI Portion) - The employee will pay 4.20% to maximum earnings of $106,800 for this calendar year. 

(OAHI Portion-Medicare) - The employee will pay 1.45% on all earnings (no maximum) for this calendar year. 

 

Teacher Retirement (TRS) - The present employee contribution for TRS is 6.40% of gross earnings and the State contribution is 6.644%. 

 

Optional Retirement Program (ORP) - The present employee contribution for ORP is 6.65% of gross earnings and the State contribution is 6.40% 

(or 8.50% if enrolled in ORP on or before August 31, 1995.) 

  




